EyH-HYT0T

XU N WD R

A E A AE R

Journal of Academic Libraries

R AAE R R PSR

—— “2024 FREFELRRE R

(& E KT S FF

FE 2024 F6 A 24—27 B,“2024 FHRAPEARBE"ELAEFATRAFZS,
BEA 200 A SHREABEARMMAATLY EE . FH EREEIAREF 100 FAS WA,
BIEAHERAFTERRAFPHBA R IE AT, X1 ibE shEEREZANENE, AL
BEERSHRAAABR BEEARAFTHRE FTRERUNAR BT AALZETRF 2 AN
MEFAIT LR, XFTERTARREELEFREZZOFZRAREANEEE , AABERANSG

BAFBRAEZ RS HRAAT EERBERBRL S EESE,

XEiE SRAE B
FAALEL
DES G259

AT EFARE HFRE ZEMA HREFH BRETAR

DOI 10.16603/j.issn1002—1027. 2024. 04. 015

1 5|8

o R P A A 2 2 A 1) SOk A B IR G R
N85 35 FRLA 050 IR 55 19 22 R PEDLAS S . S —
TRIER BT FHE A VE R g it & X
PR Ak R R el e s S 4R R TR S
BRI g N A RO BT K 3l & R R e
TFRE K Jo i 40 358 3 8 3 . AN W7 98 1 % R B B R T A
PRAT 55 BRI A A b R T SRR
5 vl ] R A DG 1 75 T R R TR ST
AR NARAAT: 55 1) B B 2848, A0 oy s A 81 A5 4 i 55
N B 5% REE RAaE T R T 1A

Shy i 7 ] 5RO T 20 F i A O R L R
LR BIRTE RN A B TR R P Th e S51EH 4
A B IR 5 Ak, “ 2024 4R A BT 4D
Wk RBEIETT 6 H 24—27 HAE L ZK 44 35 5 i i)
25T o iR dn bk BB A s AR B 2
CLAT fa BR s B 43 2 v [ e 45 08 Sk R B R 456
(CALIS) & # oty b [ e e A Seat 2Bl 2 3Gk vp
O (CASHL) B H A O 5K 2= B B AE E 0 IR
FKEE B AR AR IR ok A E N 200 43 BT A A5 A DA
FAH AT 1 55 52 24 IR S IR AR5 400 &2

AT 28, i E R A SN A5 IR K&
PR BT W IR R A VR s WAE
WO L O Pk B A2 S L ZE 2 52 8 AE T 0L 30 3
L AR HSE R ER AT R R —
L5 SCRIR T 40 AR 7T 1] R R HUH B BT IR A i A
T JE Bl B A A B SR R AR AR I B UL
IOV EACRU RN =N TN &N e E S U
VeI P 5 B I A L ol > IR R R AT A5 U e R AR
IR 5L )T TR A SIS

2 MMEXE, AEERBERSERAAEFTES
2.1 AP ZEABCHERETARBZRE
FH P A e A 1 A5 B A i g o & e b B
i 1 D S 3t S PP A2 g R AR A R R R
JEH) A ARIKS) » Lh 22 T8 F P 7 3R O R0 5 BB IR Y
FrEe T 5 IR 55 19 5 AT A L At 57 4 J7 A3 G 1 52
il 3R 55 1 AR R S P 4 2 4 I SR 26 4
R P A R K PR e i T SO B N A
JEE B A B AR B L P S R B S B R
AR PO B REE SR ILRE AL
BEER I R I B T ) SCAR Al A 4 g kP G

x JEIRAEF 250, ORCID:0000-0002-3929-729X , HB 46 : allison_lijie@163. com,

122



ERATHERERAFONE SRR/ RE . RET, D, T

Library Development in the Talent Cultivation System of Universities/ZHAQO Lei.ZHANG Yaning. MA Xiaoxu., LI Jie

]

FAE AR BRI 25 B E MRS, X
Bt S 58 MR, mEENZ LN
g, JE L B A AR BB Rz A SR
72 570 5 IF s 8 B0 DL N A B
FR R PR R 2 7 HAR G4, 4 4 2 h
LIS O E NIRAE IE RS GRS S H A A £
Yo ARG 06 R Pl SR AR L B Ty =X
FAT g 20 45055 A Rl 630 2 U 508 L AT AR 58
— IRZGR B AR RS RS PER O R, IIARR
T A B U R Y T 5 A AN {0 B8 AT LA 1 A5
TR BE Rl A A N A B TR AR &R VAR R0 IR
AL, 48 1B T AR R A0 (R A8 i sk 2 B [
B PR T R AR A IR 5
1117 36 T P A 6 A i A B L A0 1 L ) A ol skl TR A3 4
TEMR 55 & 26 P /Y ) If o 52 B T A B A 4 05 i
RIE,
2.2 AHAAFRIFA ARG A BIEKT RE
5% 2L

HE FHLAA =R RS ST AT
BB AR 7 ) TE AR R 20 5 i A VR AR Y D7 D T T 4
A iR AL 23 R 55 20R K AR AR L T B L
B VIR NA N 2 A R R BURE
A T T B B

FF ATAE (AT for Education) , P JI| K 2% # 5%
A KA S BR B L TG I8 SR R AL S Y R B S 0L R
TR G PRSI , B 20 7 20 7 1 3 4k 25 R SR LS Tk
P =5 1 B0 22 5C T B AR Y Of 19 1 T AR S ), B B
FNHFH AL B A 55 0 T A A B
Kt AT A AR BE ) 85 5% R AR B8 S B B It
R 825 ey 78 53 45 4% 7 T ) A LA 0 24 AR 0 (8
IMIE BE ISR MG R AR . SRR R YT AT
B0y o JBT o R 1 O B 4 Jy 8 i T X 42 B L 4
Yyt ORIk e S i e IR B 0 L LA AR B0
G AT RFREE T WINT NBCE B0 A 2 o AL e
FIHT AT 25 SRR 27 2 ol it U iy, SR A0 17 S AR
i Jo S8 T R S e A SCHR IR 55 1R IR 55
IR 55 1 2 8 IR 55, LR 58 42 i SRR AR T
RIS NBETT R IR

B TF R 2055 A BB 28 ) R 7 R I A v
R A% 0 D TD R BNy« N7 PR R 8 B I AR AR 55
BRI R B LRG| %E, A
(A% O A 95 Bl 5 1 B B L T X e S R R AR =

), T TF K2 R A N A 85 3% 455 4 ol 0 3 S0 it~ e
TF RN REAA BEFRIR R 73, 0 (. RAEHFH“101
T KA sh Ll iR R i, RN T AR
B AL T L m N TR RN A B3
et R, BB NA B SR 0 S B b, B
B YA ST SR AN A% O AT 55 . BBl S8 IR AR L 2URE | 24 AR W
FE BB KPR = A AR RS B 3 UK, BT
SRR IR 55 DR B 5 B S I ROk N KGR DA
2 2] R B SR T B R R 55 2 T B AR 38 it S
Fik 0% IR R A s T IR R T L SR s A 4 O oK
W B A AT B IR S5 Hhon  2E AR sE ST rpD R L
TR MOE L G N R SRR IR R B AR
L 58 N NG T
2.3 NEHRBTARAFHGEPIEEERSEX

N7 5 U AL 3 5 2 L 5 T o T R R Y R
Lo SR SN SR o v R DR RN R
TN %R 5 )0 H 0 P A~ 22 1 CALMA 5591 f1 AT
+ ARG B T B = TR R AR A R A,
BV 3E ik e Ak P Ak N T B IR U A Bl T R R
FEF5 H TR A5 A TR 5 T N VR 1 A K R )
S EHEE, N ) B0 & N 2K 2 B T R
JFrEEHAL X MA LTS A T AR
AT R TP N DG T Bl B R S DR RS L 3k
T ECIE BCOA AR B R A% S A AR ) B 4L 4T, AT L IE
N SF R . O T W] [nl 4 & AR) O, VL I8 K 2%
P50 2 R IR 55 HR o AT I 8 X R R 2 2] R Y
AR, AR 2 2 PO b Y I R 2 R R (]
HE AW L BN FE YR AT &, T3 i e
[Fi) 0 A2 ) R T 1k, S T R L N A Bl TR L T e
(NI-ESIE AN S S EUE VL[ P 3=
SN RE TS P N == NI i =2
s I AR JB S B IR A RN AR X, A i
W e — A FEEE AT A BT 5 R R ) A o AR

BN T RS n e =N 212 30 7 N I N
B RE B A A R A A A N R AR WU, 1
R KFERBIERIE R EZ BN ERF T, GRIET
M R 2 L A5 R 00 2 A 2 B 2 TR P A K A
Rl N o N L B DA v & i | L B N 3
SRR 7h N A Y N S R R LR v P 2
25 SRR BB T T WA, &A1
th . ChatGPT Iy 248 25 Nt 2370 e 1 i KA 1 &
TERZ R, N T e A #E Bh AR R 2B R A

123

EYH-H V0T

S AR XD RO



s A E w07

X RN

ERATHEFRERATONEFIEL R/ RE . RET, D, T

]

Library Development in the Talent Cultivation System of Universities/ZHAO Lei,ZHANG Yaning. MA Xiaoxu, LI Jie

FEIT BT EOR AN 7 o e S A AR s AT
B RE DA B A W BB A 18 5 T X N T RE B X K
5 0R B CRE 5 0, R R R o5 LG, R SE A A
W PR SN T L e Y S B R /U
HCI BT IR 2 ) R 55 2560 AT 32 20 4 Bl A Y
Z RGBSR OR 5T L B A A HoE BT AR B
PRI 3 e N T e i A 52 B IR A3 0 5 1) 5 R 55 e
T, o A AR D 2 IR R T BE s N TR BEEOR B
TEIER AN B3l Ay €, 538 T e AR B B 51 8 1
RAE B P A5 5 AR 55 T 245 B8, [H I 22 3 B 0 SR 0
BRI EARRE Ty . Sl P A5 18 I 55 A W7 BT 42 T 5 2R
S TEN T RERE AR 50l 55 9 TR B il 5 o & % | 34
TGN T LR BN SR 4 BRI AT
PR R B R N T BEHOR BE 4 K AE By T K
B e 55 .

3 RRBHMEHEEZRYEERERR
3.1 BARERKE A0FARWBRE R EH

R A5 40 BUAC AL A5 P B I ) 32 10 18T A3 4
RHERTHFRIMAEKELRT AR SR
BB R Al 2oL R R A B e R E H
PR SEBLE A R R B A S PR A b &
i 55 207 5ok 1 A T BAT 55

Il i e A5 LR T HUHE 40 4R S2 e I A2, I
HSCHTRE BB A R OT E s REF R R
o 0 S B T A R A O A A A O
v v S5 30 GUBUR 17 R R A R T
IR R B B HUE K 0 22 98 5 45 b s R, B
JERHE NA TR (O R A | S M R B AR
AR BT 5 8 4 RO A T B A R
TOREX A P AT Al R FHUFT BT RREFTN
L.

AL 2 A 0 0 [ 55 o R 3 A X RE B
FAERUR S B R P KRS O, 545 4R 5
G g iR E NCISENIE: GRSy <EE N
55 S RN A B 3R RRHBIE BT (4 o k2 25 57 K i T AR
JRA 5 LA 8 A5 A iy £ 20 F0 A SO R | I8 A B 3t e S
RN QBT E S S U P A0 R IR 55 L U R AT
25 LI R — i b o L R O (EL S 1 TR AN H A 8 5
BRAK . TR R B AR B Bid E T
VR B 90 K 2 P 95 08 1 L 3R B A A iR AL TR 3
TR IR M BT BA AL 2 ] L ol Okt | A A ok B A

124

FwBH I T 1m0 S R F S B A T
b B SRR R A AR A e
AR I S R AR

3.2 AIHERAETHREEAKTARLEHR

o e L v LA ) B IR 45 0 R RN A Y
MhREJE M R A EOE B R R B, N T RE N
BNE SR E B LAl ZRAE RS A, E
BV BRI B 5L A BT .

TR 27 B B o A i an e A g T BB A A
THEBERAT NFMEL, TR & @ 1B A 1E TR
P 2 AL R W N 5 5 4 O TR SRk R3S S AT
AT, N HEZL A4S AT AT, AT Hifig L AL I
FHFN AT AS B DU A4 B i A1 B O 2 B A
KEGWFINN AT RO BN RZI ) HH AR S
TAEBE W A PR AR BT A R AT R IR
itk Mt B X EE, H T KSAVE £,
BB T ARG IR 4E E (Knowledge) , $% BE 4k
B (Skills) , 2% B 12 380 M (8 W 4k ¥ (Attitudes,
Values,Ethics) fEP AY AT RIFHELL, Pibr T HE R
FBTER AL RFE AN, LI E =4
B A RE R R 22 L PR T R R B A AT R SR
FOB WS AR L B 2E R R R A LR R
5 S N L P RS ST Y

KT AIRAGERZFRBFTH M EH 5175
[ 750, )11 O 9 K 7 P A 4 o e 5 DA Y AT 42 3
R AL BESCR ffF AT 5 B3] 2% B 0E A 2 40, o
T AIMAGREFRUF MR, IHEEER
ERAENE HEELERZFNANERELE P EA AL
A A R AR B WA, S8 AT T H R
Y BERERFMIRERMG . X TRk S 5 5 )
FL LI AR R 2 PR A S W 5 1 0 7 AR, 2
5ER LSRR Y 5 A R 0 | A ST R Ak 1Y 4 )2 R 55 A
VAT LLMs T = RPN A F2%% 2 P 5 122 F
ik 55 # 78 FEL i

4 WAMER,FEEERREENREREAUNME
RES

2024 AR B R SR E AL E S ALK S
EEETE MRS RS FAERRN— =
PU-+N”EZAL5, M B 2 E R FET AN
X HESEHAFTHEE SRS FAF &
RN T RE IR B A IR O L U B L SE T H



ERATHERERAFONE SRR/ RE . RET, D, T

Library Development in the Talent Cultivation System of Universities/ZHAQO Lei.ZHANG Yaning. MA Xiaoxu., LI Jie

]

SEELRNEE R O T R OR B B BN =
T3V R A T R TR T 25 v o K R R
K LM P s SR g IR g LA AR g AN g L 2
] T 1) A% Sk 0 7 ) B R A T BRI e P
4.1 AFHZEER P ERYF 0T RERA
6 IR R ok

HEBAERERT  RREF S5 I
ST AR AL B2 L B T R R ) H R B RE ) Lt
FIVERRYE IAERE D A B2 ] 23R, R E ARKR
S PR AR AR R R TKORME I TR o 5 2T IO R AL LA B X 2
AR BEUEAY T 5K 5 B2 5 R R Bl B 2 B 25 B R i
S EAR S DA B i AR AR S 2] B s A AR S R A
AT ARG BN IE PR ARG . 5 T e T Ji i
Rz 2T WA ARG B KRN E A S H S H
280:¥% aeaN I e o NS SR N FESW NN R B TN
B AN R SO 2 4 0 BT IR B AR B S A S
M 55 1 = AN R R A T A48T N RR A B A
TE2E ARG IR B 7 T Y S5 B AR R, OF 2 1 IR BE iR A
e NS RSN PSR i AN
) A AR BRI B

AU A T A5 G B A ) Sz TR L T e
R 5 SR B R R B R I A U S SOk B
PR S NAE T SRR FRSIT R RS
BT, ST 2B R U R AR Y 530 37 SRR L EAE T
JEBCHE bk — 2P B AR SCER B IR R B, L R
SRy e 1] R S — VR R 5 7 e R JE B bR R
PEE AL R 2 A5 A, 0 BT U5 IR g5 B L o ) T
U555 IR 55 Wb ) 2 Je s FE B i B S 3 — & 268 L LU
57 RUH LS BN (3L B s AE B X8 B U P
1 SEEUH PR ES S B ERER U R AL R R
FRM R . KT R R A — AL R E O A7 i
HIRAE SN EANSEVATS a4 R g E AN IE &y
AR R T A0 R PR AR 0 52 B SR B 0 e B
BRI 55 — R A 2 B o 1y SR PR Bt L L o st 5
HFEERNEETTEE SR,

SHE R A R E AR 41 1 R B IR T
e P 2 5 SR s U L 4, U AT XS R
P 45 0 Ll 5% i D BT RSO M E R R B TR
HMEE R A5 BT PR e RME B ST AL X G AR B
TP AR A A R AR & 1 5 45 07 52 5 e
TR 18 55 i 55 AR L Sl S BT A A ) XU -
FAB UL A0 B — P SR e R R W R 2

A TF A, B 2 EUOF O PR SRR
WE2RERBE R MR G, @R EAE LT
WARSEST %1 AN Cil N

4.2 AR IEFh o F R LI E IR Kk

N BB T, B R0 i AR B
PR IR S5 A SRR P T — B 0 & R R A T R
PR R LT AR R AL 55 IRk %5 . 1 AT
SE BN G A B T2 98 KA1 %R A =
AR ZR AR B A 8 B R B Ty, T R A AR R
55 1 FH 3 5 ) 10 S B 25 ]

B K B PR R AR S T AT 558 &K
Porr AL A N 5 R A AL S
B R AR R A ) T RE O 2R AW A, I R OR AE R R
P A AR SOk BE JE S B A B 5 B R A R L R ]
PARER LR P R E R C R Ao AE , K R
REMCRTFHME R T AL VK BIERFEEHES
B A R A R B A PR A Ak BT S R SRR B
() 5t T SAAE WA AT, IR 55 L B8R & B L B i 4 ) L
TR S R 2 i Bl B8 U5 T B0 N SO B oK
JE R N g B b 5. - TR BOR B R B3
T R A U B AR (), BRI DA RS R SE AR AT
REF A Wt H o], 46 b 4 T — B B
G0 2 X R SCHER 96 R B Y AR R, B LB T
B RO B AL Bk &R P AT R 2Kk
G B A IR EE ARG SR T
GPT 11 8 15 1 A3 5 SR 9% 15 08 B AR % 5 2 s A 5
AL BE 1 55U 43R A A 5 HAR“BINT7,
it 2 T8 BB 0T AR 7 0 AR BT A R R O e AR 2
A5 1 S5 il 0 2l g SR
4.3 B e R R K6 BAR TR R R

S A AR v A BT AR AR Y 28 0 R AR
BTG B ARG L B S W TR 2 2 R A T R
T A LA AR T SCHER B R A R B K P i g5 ¢
P A3 4 o T i R A EE B A, N Y R B AR
T ) AR ZE KR B A5 4F 5 22 5E 6 9 8 5 ok 5 4b
FREE AR FREG  AE PR 3 ) AR SE AL N AL AT R
USRS e AL

VY 42 22 30 R 2 P A5 U 1A R A7 U6 LA 48 T 1] R0
TR P Tl 55 1) 9% 905 S A A1) 4 e DR AR A 3 R 55
R I, R YA A R A 2 ool R AL E AR
IR 558 XA B B R IR 554K &R L O RORIRFE S B R
5N TR RE 19 R R BT 5 48R 52 B0 %% 5 00 TR B 4

125

EYH-H V0T

S AR XD RO



EyH-HYT0T

XU N WD R

ERATHEFRERATONEFIEL R/ RE . RET, D, T

]

Library Development in the Talent Cultivation System of Universities/ZHAO Lei,ZHANG Yaning. MA Xiaoxu, LI Jie

KiE R 5] R 7R R G T SO B AR R L 3k
PLAHT . B TR R 5 B A I ) A6 BR . AR AR
TR 2ERHE AT BT 5T 97 B 2 X ol B 06 T R s A R AT
G R SR W PR 5T B 9 T 2 3 A5 AH 56 STk AT iR F
B RSSOk I+ & R TR A R R A R
SR BB ) SRR AT B e 5 RRE I L AR
FRCRAF R Z5 107 I o8 S8 B . eI ORI & R 3
30T 5 T A R e O R R AR A BT L AR R A
BT R i A 21 At 4, I X 3R 56 50 0 4 0 BB AL Y i
VR E TN SIS A€ 3 N S
TS B0 N R B 4y Btk A7 SR, AT A W 4
SCRE R KE S e T e o R R SO HE R
I o B B IR R B R B G L R . AR LI
2 B UR ] 55 BB AR e b A e B AT o 2
YR BT AL R O IR L 3 A 1 Ak R T
J' , BT B0HE WU R BE P BN BT T B B L B
L Y 43 GORN LA B A o RO R R R
K 2F B 53 D0 AL 25 e DR 28 TR Ay o L) RS A A
S g A A0 5 A0 e A S 0 Bl 25 R R A g Ak S
T S DR AIE 25 30 43 A0 B R R 5 1 24 D) S B0 B 258 5 L 7
A B PR AR T AR B 5 BN VAR 9 O S it A
B S

7T A B DX 358 % O e Ak 5 g i, DA HE IR
177 SCER PR IR TAE” R ARER M BT 48 K BT 5 25 37
1) H B 22 — I WU ) O K 2 B T AR a8 & 1
TR A R A AU O R AE AR I K 3 K
KAE AR A B b B R 2= R K2 A
PATIE K 720 2 BRI A5 3 2 150 4% 1 0k (78
B R A B A R KA e 5 20 5 2 R R e
LI A B S I 5L AN S B R XE AT T A8 TR .
L RN FERVE AT TAE IR 1.0 &3
2.0 PRBL T & A5 1 AE 7 SR A N LB AT B Ay b
Cig A (S E STy i o N = v o T AN R g
D B B S T L, LA R T XoF RO 5% R il 3 A R o
S 2 YL S R 5 VS = A AT MK FE CASHL L CALIS
CADAL S B IR AR MRS 37 58 ) H B0 AL A 55 BA
fhak B0 PR 52 H Y, 38 2 s A R ) B B A Oy 2K
PR A AR 4 3 Bk S T, P9 = AR R
Ty B SRR R R R ARG — SRR
J A — 20, I B[R] A2 P9 41 5 2 R RE LAY 7 R B4
GYERR P R E TR R 5 45 155 A 78 41 78K Sk Fh 2k
R €5 75 T 25 AN A T S G S v A T A U Sk R B

126

RF A, AR e A BN 2 > RS L LA TG | LA Rl
IRV S e A =2 T ) 6 R T TN G R v X 4 AT
RZ =24 1 A8 G VE28 90 LU 2 T 1
BB | BT R el L A 5 TR BT 2 g 5 A SRR B
PRI IE g [ 4 B3B8 g B O AL R [ A
HA BT ST — 20 4% o 1 2 v B OQ 3 AT 5 4 1Y
PRI O B A PR e A R R TR SRR
Mz 55 B8 BE 71 FAE BEAE J7 LIk B 5 AL O

5 FEGH EZEBEREZEEETAFES
5.1 ZEMARRTEPRIEEEIRE € ¥ k%

SR AR BAK s 2T 3 B A5 i B2 E 4 IR
Bl B, /Rt EAR AR Z i i 1 A A R B
N A At 2 S S B B ok 8 R B L
g A5 8 A B PR A

PO 27 P 45 A 4 R 22 0 B0KE <1 IE (B 332 6
) BB I 352 39 8 A8 S 4 SR D) 352 B A A5 Y S0
EL DA 25 J1 A3 0 3l R+ ik 7 il 1 2 i 1)
TEAE TR ], A 43T PR A IR G o e T T
Ll g B B3 A T3 R B A B TR A %
IR . AR B TR 7 Rl A Y 28
PR A B H AR B e B+ 85 R A
H L3 A ARl ) 32 3041y Lol 22 45 J A7
BLER AT TE BT B 27 85 37 SE it I ik ) - 298 sRIR AR
Ll 2 ML TR IR 55 B O IR . O TR BOR
AR BEAE ) B B 138 OO AY » 22 A B0y 72 1 DU R
FRATE AT PR R0 IR 4 T LUE B R 5 R
RN AREE I Ji AT A 132 28 i B 13 01 ol 2 R Sk )
FHOCHE I AT I AE BT 2 ) 32 DR & T 8 AT AR 5
B B2 5 B 22 5 . AR T R TR P A IO I SR B LUK
T RS P 5 0 DA ] % S AR NS T e (AT A 4
e 152 7 N 0 AR R R AT e B, BV 99 4 AR 2 o R X [
500 2% IS BT U A ) R 9 L W SR 2 O A
AR 5 By 33 B — B A AR B T 22 0 A Y
W SRR L KBl B B R T R AR b AN T D B A
AT 17 5 #H 20 B 332 3 0 57 A PR TE 20 O i 9 TR
e 55 09 7 B 55 R R L B 7 0 A= 5 BE P F U IR 55 1Y
PEAC RS A

T X o S 3 2 B 2 R P M) 3 3 B 5 o Bl 33 o
SRR B ISR B0 o b T S O A R AR
50 T 3 0] 3 R BIE L 2 DU BIE L U R F 4 O XL 48
T VA O A A PEAL TR R O R BUe s o



ERATHERERAFONE SRR/ RE . RET, D, T

Library Development in the Talent Cultivation System of Universities/ZHAQO Lei.ZHANG Yaning. MA Xiaoxu., LI Jie

]

AR A B A A BT IRT RD) TR AN B TR B4
SCHR S IR D SR o v i 2 2 45 T AR R AN A8 2 B
SEIRVRL, O figp R 2 1), b VB S E R A TR A B T
T RIAUAA i E 5i A hT 1i) B T8 A s SRR L B A I )
ABFE MR B B AN 58 35 B2 R L LA R B
I TR el 18] 35 5 UMD B S R R L R B R
TERR i S Ji B4 i 5 TR B P A5 o | U i 4 i S
ARl G B S AR R B IR 2 S R
JE I A5 R M L F R A N A i e D e SR Y
P A5 R ey 38 i 121 A3 4 A0 S s (TR R i G Rl ik
B N R ES H AL
5.2 RAEAFARKEE A8 IR S8 # 5% KR

PR IR R AR B 2 2T vl LG 37 0 R SO
O A TSR B B2 G P A P TR A A B SR
A AE A B L A R O A Y T 15
AR A S B e A PR A A D) 3 M 5 B Y T R

WL [ A IR 55 5 e AN I Al 132 1 VR
P A U B R 55 1 PR B S 4R AR
RKIBES VIR RS — AR NB &, G Tk
A S BT B RN 5 A PN IGE AR LU TR S 1A A A
L3 5 B 152 05 3 91 DAL 5 FE B 2 MO DAL 3R
T — 3 TR P s s R T A
ADUR e 42 i 0 BT UL BB IR o I S R ONF
B VT SCHE AT BN S8 S o AR A B B IR R DLRE ) L 6
A I IR] 23 18] 1 5 27 ) BE 0 L EE AL AR A A
AR A AF T Y AL AT A

PR SUR A T 0 R R B SR B R
5 R R RFHE A AL A X B AR
S AR T SR Y 22 S8 R P A A 9K T AR A
T AS R R A A AR B R 5T R R R T Y 5
BRAR R AR S AR A B IR G5R R 2 B R
BT PR B VBV S 5 R A R R A R
PETT PRt Rl A SR R RS SO e T L TR A S B
M55 B8 X2 B R IR B IS SRR IR 55, A RS X s
] BT B A M Bt A A . 0% TR A A B AT R
AT 355 2 R o7 P A5 0 T g i el 152 48k 1) i
B B2 S AL A S A 1 | N AR A Y 22 R A LI
P A B 1 I 55 i AN A B SR 45 3 AR TR H R
o AR D AR B L RO R L B e e B R 5 L AT 3 A
T 5 S I A 1 ] 33 2 i) 20 R SR . R A ]
508 X Bk 54 LA S 30 0 152 3 L B N 4 5 i DUR
I 27T DU PR AS U 7 52 AR B 132 D7 1T O

JER SBT3l 5 2 0 SR s I R B ik T AR
b AT DU BCECR O R TE B R B i e
A R 7 AZ R 180T B A S A 2 A B R Y
2 b gl A AR BRI

6 HiE

R A R R IR IR AT 2010 4R, 2 E
A0 2 2 i S 2 R A e S 2 I I 22 R
JLI Bl 22— R 4 ] R AR R P I 1 T e 0
S ERVT R R E B ER S R RIS S
B B 0 e R B 5 O AR S I B 2 A S I
HABREG|GER. ARRiSts S0 Eom =5 ig
ASHENE S8 R & N O B T SN IS e
A E W KE R AR G ENESEY
SEPGRBUE, AR L B Tl A A AR R
FE4Y AU R TS B BT ALR LB S A £
TR R s ) BAER, R G 2 I A R
W22 5 Bep e @ K4y 25 \CALIS,CASHL 4§
ZRGEMRR I AE R, AR IR IE R BB R A
SERCERL K TR 2EAG I R v e v 5 ek O FE
THTHETT ) R B AR S BRI B R R T
VEUR R Z [ JF S 7843 28 i G A o IS BB R R 2 AN
A BE SR WA BB 3 LA A3 0 22 Ty HE Bl s e N A R 57
B AH SRR T iR 25 .

S & Uk

1 A6, 5w % 2 A B B g MR LEB/OLD. [2024—07 —10].
http://www. moe. gov. cn/sresite/ A08/moe_736/s3886/200202/
t20020221_110215. html.

2 EF. AR E AR S AR e S
AL I Z i 2 3 — e h E A RS R e EAE K
2 R4S EB/OL]. [2024 —07—10]. https://www. gov. cn/
xinwen/2022—10 /25/content_5721685. htm.

30 BRETE, FHEE, KRR, . SR B B P O R IS AR
HLT] R ATIE 244k, 2024,42(1) : 23— 32.

4 BRE R TR, TR R, B KA R A A s M B R LD ] K
B AR . 2022.40(1) : 22— 33,

5 HBEMEEHF A BE S AN R IESL——2024 45
HEHENA RS EATIN] hEEAER,2024—04—29(05).

EFZ AL b AKX FE FH48,.0 &5 d 250100
ki HIW 2024 %7 A 10 B
B e H#H.2024 %7 A 12 B
(FfERF. XTI

127

< P4 &= P b0t

XKD



PR YT0T

&=

s

X RN

ERAAERMGCAZPNE S ERRE/RE . KET, HrE, &
H i@i “ Library Development in the Talent Cultivation System of Universities/ZHAO Lei,ZHANG Yaning. MA Xiaoxu, LI Jie

Library Development in the Talent Cultivation System of Universities

— Summary of the 2024 Forum on the Development of University Libraries
ZHAO Lei ZHANG Yaning MA Xiaoxu LI Jie

Abstract: On June 24 — 27, 2024, the 2024 Forum on the Development of University Libraries was
successfully held in Jinan, Shandong Province. More than 400 guests, scholars, directors, and
representatives from over 200 domestic university libraries and related industries attended the conference.
The forum, with the theme of “Libraries in the Talent Cultivation System of Universities”, has set up a
main forum, sub forums, and a roundtable meeting for museum directors to discuss and exchange ideas on
various topics such as the cultivation of new quality talents in library services, the promotion of information
literacy education, innovative development of resource construction, and the reshaping of the intellectual
and educational ecology. This article introduces the content of the forum and presents the academic
achievements and cutting-edge thinking of experts and scholars. It generally summarizes the main content
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of the forum into four aspects: “value co-creation, enhancing the quality and efficiency, internal and
external circulation, and upholding fundamental principles and breaking new ground”. In terms of value co-
creation, experts have clarified that users have a fundamental and strategic position in the modernization
and high-quality development of university libraries, and user benefits are the goal driving force for the
high-quality development of libraries. A consensus has been reached that artificial intelligence has become a
new quality productivity driving the progress of libraries development. New technologies and methods will
promote the continuous innovation and development of artificial intelligence technology in library
application scenarios. In terms of enhancing the quality and efficiency, experts believe that it is necessary
to further promote the high-quality development of information literacy education in response to the trend
of education development in the era of artificial intelligence. In terms of internal and external circulation,
experts have proposed resource construction internal circulation strategies guided by disciplinary
development and user needs, technology driven resource construction external circulation strategies, and
overall resource construction strategies oriented towards future development, and have laid out innovative
development prospects for resource construction oriented towards future education. In terms of upholding
fundamental principles and breaking new ground, experts shared innovative strategies for library reading
promotion and practical experience in library reading service innovation under the background of intellectual
and educational development. This forum has pointed out the direction for libraries to integrate into the
development of the university’s cause, position and achieve themselves in the development of the university
and provide a path reference for libraries to fully exchange and cooperate with teaching and research,
textbook systems, and ideological and political work systems, and to develop into an integral part of the
university’s talent cultivation as soon as possible. It also provides the power of libraries to promote
innovation and optimization of talent cultivation models in universities.
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